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Foreword

Monitoring and assessing progress (MAP) towardsework at the country-level is a
long-standing concern for the ILO and its constitae Against this background, the ILO
Declaration on Social Justice for a Fair Globai@at (2008) recommends the
establishment of appropriate indicators or stasstif necessary with assistance from the
ILO, t(}[ monitor the progress made in the implemgoaof the ILO Decent Work
Agendd.

In the past, countries have called for the ILOupport their efforts to monitor and assess
progress towards decent work. In response, the lWifh funding from the European
Union, is implementing the technical cooperatiomj@ect “Monitoring and Assessing
Progress on Decent Work (MAP)”. The project work#thwGovernment agencies,
workers’ and employers’ organizations and reseanrstitutions to strengthen the national
capacity to self-monitor and self-assess progmsards decent work.

Ukraine, being one of the ten pilot counties sel@dor the project, organised and hosted
the Regional Training and Knowledge-Sharing Worksba Measuring and Monitoring
Progress on Decent Warkhe Workshop was held in Kiev from 27 to 28 Seyier 2012.

The Regional Workshop was organized as one of &yerk&gional activities under the
MAP project. The meeting involved 40 participantsluding government officials from
ministries of labour and national statistical afcof Armenia, Azerbaijan, Macedonia
(FYR), Moldova, Kyrgyzstan, Serbia, Russian Fedenatand Ukraine. In addition,
workers’ and employers’ representatives from Uleaitso participated, as well as leading
Ukrainian researchers in the area of labour mat&eelopment and trends.

The ILO was represented by Senior Economist froemRblicy Integration Department,
Senior Specialist in Workers’ Activities and Sen8pecialist, Employers’ Activities form
the Decent Work Technical Support Team and Cou@tfice for Central and Eastern
Europe (Budapest), as well as Senior Employmenti8ig from the Decent Work
Technical Support Team and Country Office for East&urope and Central Asia
(Moscow).

The highly participatory workshop included techhialiscussions and provided an
opportunity for policymakers and statisticians tcl@ange country experiences in the
measurement of decent work and the applicationexfedt Work Indicators in measuring
and monitoring progress on decent work. Countryreggntatives received technical
guidance on statistical and legal Decent Work lafdics, worked on practical examples
dealing concepts, definitions, data sources antiodstof data collection.

% See: http://www.ilo.org/global/What_we_do/Publioas/Officialdocuments/lang--en/docName--
WCMS_099766/index.htm.




This report provides the key summary of the Workstiscussions and outcomes and can
be a useful reference, along with the various wuskspresentatiofisfor those engaged
and interested in the measurement of decent work.

Vyacheslav Kolomiets

Vice Minister

Ministry of Social Policy of Ukraine

% See: http://www.ilo.org/global...




1. Opening and welcome remarks
Chairperson: Mr Vasyl Kostrytsya, ILO National Cdorator in Ukraine

Opening statement — Mr Vyacheslav Kolomiets, Vice Mister of Social Protection of
Ukraine

Mr Kolomiets expressed his gratitude to the ILO #&ssisting in the organization of the
Regional Workshop and thanked the participantsttieir attendance. He noted that in
order to have decent work in Ukraine, the countrg ko realise the major decent work
principles: (i) productive employment; (ii) decer@muneration; (iii) safe conditions of
work (iv) social protection, extending to those mpédoyed, and continued training (iv)
genuine tripartite partnership.

Mr Kolomiets underlined that the Ukrainian statiati system of labour market
observations corresponds to the relevant intemaltistandards and in particular to those
recommended by the ILO and the European Union.

He also emphasised that the new “Law on EmploymehtJkraine, coming into force as
of 1 January 2013, will require certain adjustmaithe national system of monitoring and
evaluation of employment policy.

Another important Ukrainian challenge is measuringpnitoring and assessment of
employment in the informal economy.

Finally, Mr Kolomiets acknowledged the work of theD and noted that the Workshop
provided a good opportunity for countries to shexperiences and present good practices
which should improve knowledge and upgrader natiaapacity in measuring and
monitoring progress on decent work.

Opening address — Mr Nikolai Rogovsky — ILO Policylntegration Department,
Senior Economist

Mr Rogovsky welcomed the participants from eighumoies representing two Sub-
regions, namely the Eastern and Central EuropeCamdral Asia covered by the ILO

Decent Work Technical Support Team and Countryd®ffor Central and Eastern Europe
locate in Budapest and Moscow. He also welcomedeseptatives of the workers’ and
employers’ organisations of Ukraine, colleaguesnfrihe Ministry of Social Protection

and State Statistics Service, of Ukraine, as wellresearch fellows from the leading
Ukrainian academic research institutes.

Mr Rogovsky stressed the importance of the Worksi®p knowledge-sharing platform
for the preparation of more efficient and complBecent Work Country Profiles. Thus,
three countries - Armenia, Azerbaijan and Ukraimeere requested to present their Decent
Work Profiles and share experience in overpassiffigreint challenges they had faced on
the way to the Profile’s realisation.

Finally, Mr Rogovsky emphasized that the Workshaojiputates the culture of
communication among specialists of different tradiesling with different issues of labour
market development (statisticians, labour markétypmnakers, legal officers, etc.)




Keynote address — Ms Natalia Vlasenko, Deputy ChairState Statistics Service of
Ukraine

Ms Vlasenko stressed the importance of the Worksh®mn event proving excellent
opportunity for a round table discussion among majsers and producers of labour
market statistics and decent work indicators.

Opening address - Mr Kostrytysya, ILO Coordinator in Ukraine

Mr Kostrytsya informed the participants that Ukeaihas adopted a new Decent Work
Country Programme, 2012-2015, which encompasse®libeiing three priorities : rights
at work, including freedom of association and traden activities; decent employment;
decent working conditions and social protectionargmtee of application in practice of
international and European labour norms.

He also told the meeting that following the ILO @& Job Pact, a National Tripartite
Agreement on Employment and Jobs Creation was digngkraine.

Notably, Decent Work Agenda became an integral @faat number of legislative acts and
decrees signed by the President of Ukraine.

Introductory statement — Mr Igor Cheryshev, ILO Senior International Consultant

Mr Chernyshev noted that since the very introductbthe ILO Decent Work Agenda by
Mr Juan Somavia, ILO Directr-General, back in 199%kraine had been the ILO’s
dedicated partner in the development and testinglaemfent work indicators. He also
mentioned the recent initiative of the PresidentU&faine to carry out a pilot of social
profile in the Chernovtsy Region and suggestedttteGovernor of the Region should use
the ILO Decent Work measurement framework to fet#i the task.

Thereafter, Mr Chernyshev informed the participatisut the tasks and objectives of the
Regional Workshop and the output expected from them

2. Session |: Background on the measurement
of decent work

Introduction and moderator: Mr Vladislav Egorot®d Senior International Consultant

In this session, the background on the measurenfedecent work was presented and
discussed. Historically, labour statistics had fmmi on measuring labour demand and
supply, and on indicators such as the labour fpesécipation rate and the unemployment
rate. By contrast, measuring decent work also badKke the quality of employment into
account and thus presented a greater challenges@dston provided an overview of the
international framework for measuring decent wodbk@ed and promoted by the ILO. It
discussed how DWIs could contribute to the monipf national policy frameworks and
progress towards decent work, and how the ILO/EQeRt “Monitoring and Assessing
Progress on Decent Work” (MAP) could support nalopriorities and action in this
regard. The region of Eastern and Central Eurogebkan in the forefront in developing
DWiIs, and past initiatives in the region have céwtied significantly to the current
understanding and practice of measuring decent.work
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2.1. The ILO framework on the measurement of decent
work (TME 2008) and contribution to the ILO/EC MAP

Project

Mr Igor Chernyshev, ILO Senior International Cortant

Mr Chernyshev commenced by noting that in 1999, @ Director-General Juan

Somavia introduced a forward-looking concept — decgork. The concept has been
defined by the ILO and supported by the internaticcommunity as “opportunities for

women and men to obtain decent and productive wodonditions of freedom, equity,

security and human dignity.”

Decent work is central to efforts to reduce poventd is a means for achieving equitable,
inclusive and sustainable development. It involhasportunities for work that is
productive and delivers a fair income, providesusiég in the workplace and social
protection for workers and their families, and giygeople the freedom to express their
concerns, to organize and to participate in dewgstbat affect their lives.

The negative impacts of the global financial cri$iave been pervasive and have
underlined the importance of decent work in effolbsvards recovery. In addition,
globalization has had significant positive and niegaeffects on societies across the
world, and these impacts further call for the needchieve decent work.

In the past, countries have called for the ILOupport their efforts to monitor and assess
progress towards decent work. In response, the Wifh funding from the European
Union, is implementing the technical cooperatiomj@ect “Monitoring and Assessing
Progress on Decent Work (MAP)". The project work#hwGovernment agencies,
workers’ and employers’ organizations and researstitutions to strengthen the national
capacity to self-monitor and self-assess progmsards decent work.

The ILO headquarters as well as the field officegehbeen working since 2000 to measure
decent work. The ILO Declaration on Social Justioe a Fair Globalization (2008)
endorses the Decent Work Agenda as the main obgedi the ILO’s work. And it
recommends member States to consider: “the ediaidist of appropriate indicators or
statistics, if necessary with the assistance ofltfge to monitor and evaluate the progress
made...” In September 2008, governments, workers,emmployers came together at the
Tripartite Meeting of Experts (TME) on the Measuesrhof Decent Work to recommend a
framework of indicators to measure decent Work

Statistical indicators were reviewed and the imgroece of systematic information on rights
at work and the legal framework for decent work gistent with the ILO supervisory
system were stressed. Subsequently, the 18th #ttenal Conference of Labour
Statisticians (ICLS) in November-December 2008 ezhlifor the ILO to pilot the
framework in a number of countries and report aypess made at the 19th ICLS

* The TME was held in September 2008 with partiéggaof 20 experts, plus advisors, observers
and ILO staff. For further information, see:
http://www.ilo.org/global/What_we_do/Statistics/eng/MeetingsOfExperts/lang--en/docName--
WCMS_099978/index.htm.

® The 18th ICLS Resolution concerning further worktbe measurement of decent work is
available at: http://www.ilo.org/global/What_we_ 8tdtistics/events/icls/lang--
en/WCMS_092024/index.htm.
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Importantly, gender should be treated as a crogsiguconcern of the Decent Work

Agenda and the measurement of decent work. Itldhoot be treated in isolation but

measurements should provide information about wésnand men’s access to decent

work across all substantive elements. Thereforesrexrer possible, indicators should be

reported separately for men and women in additiathe total. Also, indicators for vertical

and horizontal segregation are included under “Eq@portunity and treatment in

employment”.

The measurement of decent work should cover athetgs of the Decent Work Agenda

(beyond employment), all working people, the magherable groups of working people;
cross-cutting concern for gender; and the impogarsfcsocial and economic context. And
a multi-layered approach should further be apgietthe indicators (see Table 1).

Different types of statistical indicators

A layered approach to indicators:
’T.lain indicators (M) | #
Additional indicators (&) -
‘Cnrﬂmd indicators [C) | #

Future indicaters (F) | # Lil;rrently not feasible, but to be included as data |

Parsimonious core set of indicators to
maoniter proegress towards decent work. [18 currently]

To be used where appropriate, and where data are
available (25 currently)

Provide information on the economic and social
context for decent work [11 currently]

ome more widely available (12 currently).

_ Qualitative information included under the legal
amework (21 currently)

[ memasr aissgaregstion: (8 Indioates thaf ihe Indicator should be precenisd separaiely by sex in sddifon fo the olal vaue |

Countries are encouraged to select from the total list of indicators and add additional indicators
to reflect national circumstances.

The DWIs are further grouped under ten substamefiements of the Decent Work Agenda.
They refer to the four strategic objectives merdgibrabove (rights, employment, social
protection and social dialogue) and the objectaresrelated to the substantive elements as
illustrated in Table 2.

Structure of DecentWork Measurement
Framework

| Grouping of indicators under 10 substantive elements of the Decent Work Agenda: |

o

|1_ Employment opportunities (1+2) | ‘ . Stability and security of work (1, 2+ 3) |
2. Adequate earnings and preductive work —
. Equal opportunity and treatment in
e Enproymenn (e 2 + 3 |

|?-. Decent working time (1 + 3) | |8. Safe work environment (1 + 3) |

4. Combining work, family and personal life
(1+3)

|s. Social security (1 + 3) |

3. Work that should be abolished (1+3) 0. Social dialegue, workers' and employers’
presentation 1+ 4)

[ Mote: (1) Rugnts st work (2} Employment opportunities (3} Soctal Protection [4) Soctsl Disogus |
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Further, DWIs can be adapted and included in natiomonitoring frameworks and the

objectives of the Decent Work Agenda can be incagal beyond employment. In this

regard, monitoring DWIs can offer an opportunity compare progress against other
countries to either draw policy lessons or shasedas with other countries.

2.2. The Decent Work Country Profiles and links to
DWCP

Mr Nikolai Rogovsky, ILO Policy Integration Depadnt, Senior Economist

Mr Rogovsky made a concise overview of the globalhndology for the measurement of
decent work, statistical and legal Decent Work datbrs (DWIs), and Decent Work
Country Profiles, as documents that contain DWHEe informed the participants that the
purpose of the measurement framework (and, inquaati, of the Profiles) was to assist
constituents to assess progress towards DW andféo comparable information for
analysis and policy development. At the same tihe ILO will make no ranking of
countries and no composite index will constructed.

Mr Rogovky gave the following succinct charactécisiof a DW Country Profile:

Objective (informing social dialogue)

* Factual (only data that we trust)

* Non-judgemental (not taking sides, same data -emifft interpretations)

* Holistic (all thematic areas and, if possible Mdin Sis and LFIs)

» Combines legal framework indicators and statisiiedicators

* Continuous process, should be linked with DWC Faogne cycle
Last but not least, Mr Rogovsky detailed on the Ma&gproach to the implementation of
the ILO Decent Work Agenda: strengthen countriepazity to self-monitor and self-
assess progress towards decent work: supportangtitt@nts on data collection (surveys,
databases), on data analysis for national assess(fnfiles) with links to policy making.
Components: (1) facilitates the identification ofADindicators at country level; (2)
supports data collection (surveys, databasesiuiorts the development of DW Country
Profiles with links to policy making and media caargm; (4) supports regional initiatives

on measuring and monitoring DW; (5) supports globgiatives (global databases, global
methodology).

2.3. Plenary discussion
After the presentations, Mr Egorov opened the floodiscussion, questions and answers.

A representative of the All-Ukrainian Union of Werls' Solidarity raised the question
whether it is possible at all to talk about Decévivk in the country where the very
principles of democracy are being violated.

During the discussion, it was stressed that unfiatiely during the past few years the gap
between the rich and the poor had been continuawslying. Consequently, decent work

13



deficits in such dimensions as social security amhelquate earnings have become a notabe
problem in many countries.

However, decent work indicators make it possibledentify problematic areas in the
context of a given labour market. In turn, suchntdcation makes it possible to find
adequate solutions to solve the problems.

Mr Dragan Radic (Senior Specialist, Employers’ ®ities, DWTST/CO Budapest) drew
attention of the Workshop to the comments often enag employers in a number of
countries about the importance of having natiorélerta of decent work reflecting
realities of a given country. He also expressed ddacern regarding cross-country
comparability of decent work indicators. In hiswijeeven though the ILO will not carry
out international comparisons of decent work iniceand country ranking, this could be
done by other organisations. Finally, Mr Radic sgigd that Decent Work Profile should
be accompanied by an executive summary to falita¢ir use and understanding, based
on official data and avoid having any politicaltstaents and conclusions.

3. Session Il: ILO Decent Work Indicators
Introduction and moderator: Ms Natalia Vlasenko,pD&/ Chair, State Statistics Service
of Ukraine

3.1 ILO Manual - “Decent Work Indicators: Concepts

and Definitions”
Mr Igor Chernyshev, ILO Senior International Cortaut

In his presentation Mr Cherynshev gave a compreherdescription of the Manual’s
content, purpose, intended use as well as potatizlenges and limitations.

The Manual seeks to: (i) provide guidance to caeston DWIs; (ii) promote international
comparability of DWIs; and (iii) promote coherenneconcepts and methods

The following sources have been used for Manuatmmendations: (a) ILO Proposal
on the Decent Work measurement framework and itatisa (b) International
recommendations on labour statistics (primarilyetnational Conferences of Labour
Statisticians (ICLS) Resolutions and Guidelinesy &) best national practices.

Structure of Manual’s Key Chapters

The chapters on DW indicators by substantive element
are divided into five sections:

| (1) Measurement objective and rationale ‘

| (2) Method of computation ‘

| (3) Concepts and definitions ‘

(4) Recommended data sources, metadata and
disaggregation

| (3) Interpretation guidelines ‘

14



Manual’'s potential challenges and limitations:

* There may be serious challenges to implementatitheiindicators have not been
agreed upon in a tripartite manner at the natitavall.

* National circumstances may require additional iagtics not included in the
framework or Manual.

* Best interpretation of the indicators requires fdreanalysis of national
circumstances and joint analysis of indicators.

» Some indicators are still under development bylltie

» Guidance to data producers on effective commumicadif indicators and trends
analysis with concrete examples using real datdustrate trend analysis is not
included in the Manual, but will be provided in tfotoming Guidelines on
analysing decent work indicators.

3.2 The ILO Decent Work Legal Indicators (ILO
Manual) and the experience of Ukraine

Mr Vladislav Egorov, ILO Senior International Cortisunt

Mr Egorov began his presentation by stating thatddée work should be defined at
national level with principles and provisions ofdlConventions and Recommendations in
mind (2008 ILO Declaration on Social Justice foFair Globalization). All aspects of

decent work have a legal dimension and, thereftegal content of decent work is

essential for integrated understanding of decentkvamd is of great importance for

monitoring progress towards decent work.

The need to supplement statistical indicators Witfal ones has been acknowledged in the
ILO from the beginning of its work on measuring elecwork. Notably, already back in

2002, it was recognized that it was necessary v@ hacomplementary and integrated set
of indicators on national laws and regulationsdach of the major aspects of decent work.

More specifically, it was recommended top have stusd description of the legal
framework data on 21 aspects of decent work encssipg the following legal
dimensions: (i) actual application of rights; p@nefit levels; and (iii) coverage.

Concurrently, the Legal Framework Indicators do podvide for a full or thorough
description of the legal framewaork for decent work.

The most important points and recommendations of Bforov’'s presentation are
summarised below.

The legal Framework Indicators are:

» Descriptive and aimed to give a snapshot of whatl#éw is with regard to the
topic it covers.

* Not complete.

* For example the issues of labour inspection arey aldalt with regard to
occupational safety and health (OSH).

15



* Nine branches of social security (as defined by Seeial security (Minimum
Standards) Convention, 1952 (No. 102) are not cetejyl covered.

» At the same time, a close look at broader legaleisss important to put the
selected legal aspects of decent work into congxth issues, for example, are:

0 The way the legislation is drafted
0 The system of justice
0 The disputes resolution mechanisms

The above information is not judged against releva® conventions. However, in the
event that the ILO supervisory bodies have comngerde certain aspects of non-
conformity of the national law or practice with thé€ principles or conventions, relevant
information is introduced into an indicator Dec&vibrk Agenda — main objective of the
ILO’s work (2008 ILO Declaration on Social Justioe a Fair Globalization).

There are 11 substantive elements of Decent Workndg, of which there are 58
statistical indicators and 21 Legal Framework iathes.

The evidence of implementation effectiveness oflti@ Conventions is based on:

(i) Comments of the ILO supervisory bodies relaiedhe implementation of the relevant
ILO conventions (Observation and direct requesth®iCommittee of Experts (CEACR);

(i) Conclusions and recommendations of the Cortemitof Freedom of Association
(CFA);

(i) Conclusions of the Conference Committee oa Application of Standards (ILCCR),
Complaints, Representations, if any.

Ratification of Conventions, included in the Leg@bhmework Indicators, is an important
sign of progress towards decent work.

These ratifications are followed by the correspogdnodifications in legal system of the
country, its institutions and procedures.

Not ratified by Ukraine Conventions, included theghl Framework Indicators, as well as

comment made by the ILO supervisory bodies, -ithem international law “road map” for
Ukraine towards decent work (see Table below).

Mapping road for Ukraine

International Labour Standards

Labour Tripartite consultations (International 16 May 1994
Administration Labour Standards) Convention, 1978
(No. 144)

'Unemplo‘,'ment Social Security (Minimum Standards)
insurance Convention, 1952 (Ho. 102), PartIV




Finally, Mr Egorov presented a summary of commetscerning Ukraine made by the
ILO Committee of Experts (CEACR) and the ConfereGoenmittee on the Application of
Standards (ILCCR)

Comments on Ukraine by the ILO supervisory bodiesn 2011
Comments by the CEACR

» Observations on the application of a ConventiorBLC@095, C129, C131, C138,
C182

» Direct requests on the application of a Conventicf23, C029, C081, C092,
C105, C113, C120, C129, C133, C140, C153, C156801560, C184

* Observations on submission to competent authari@s1
Comments of ILCCR

* General observations on the country, failure tpeesthe reporting obligations:
no comments

» Examination of individual cases: no comments
Stemming from the above record, Mr Egorov concludedt Ukraine had quite

encouraging profile at the ILO having one activenptaint; one complaint in the follow-
up procedure and 8 closed complaints.

4. Session lll: Decent Work Profile of Ukraine:
Data availability and major findings

Introduction and moderator: Ms Natalia Vlasenko,pD&/ Chair, State Statistics Service
of Ukraine

National information base and its compatibil ity
with the ILO decent work indicators

Ms Inesa Senyk, Director of Labour Statistics Dépant, State Statistics Service of
Ukraine

In her presentation Ms Senyk made a comprehengalysis of data available in Ukraine
for the construction of decent work statistical id@dors covering all 10 substantive
elements of Decent Work.

Her major findings and conclusions are summarissovia
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1. Economic and social context for decent work

As shown in table below, within the framework offereant statistical observations, almost
all indicators have been developed (6 out of 7).

_?3 ¥®State Statistics Service of Ukraine

1. Economic and social context for decent work

Indicator Availability
1 C - Children not in school (%0 by age) (5)

2 C —Estimated 96 of working-age population who are 2
HIV positive

3 € -Labour productivity ek

4  C-—Income inequality (percentile ratio PO0/P10,income +
or consumption)

4  C—Inflation rate (CPI) +

5 € -Employment by branch of economic activity 28

6 € —Education of adult population (adult literacy rate, =

adult secondary-school graduation rate) (S)

C — Labour share in GDP +

Substantive element 2: Employment opportunities

Gradual increase of the employment rate and dezreasinemployment was observed
until 2009. As the result of financial crisis, temties have changed. The latest data allow
to admit certain stabilization in the labour markbbugh the level of pre-crisis indicators
has not yet been achieved.

According to the LFS data, in 2011, the number cdnemically active population aged
15-70 years of age in 2011 rose to 22.1 millionspes, of whom 20.3 million were
engaged in economic activity and the remainingnillion were unemployed.

In 2011, compared to the previous year, the empéoymate increased to 59.2% and the
unemployment rate decreased to 7.9 % of the ecaadlynactive population.

F@ ¥8tate Statistics Service of Ukraine

3. Adequate earnings and productive work

Indicator Availability
1 M — Working poor (3) +
2 M —Low pay rate (below 2/3 of median hourly —
earnings) (5)
3 A —Average hourly earnings in selected

occupations (S)

4 A—Average real wages () +*

5 A —Minimum wage as %0 of median wage —

6 A —Manufacturing wage index 1%

A —Employees with recent job training (past vear /
past 4 weeks) (S)

* By enterprises in the formal sector
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F—r{gl TH8tate Statistics Service ul‘Ukraine

4. Decent working time

Indicator Availability
1 M —Excessive hours (more than 48 hours per week; +
‘usual® hours) (S)
1 A —Usual hours worked (standardized hour bands) -+
(5)
3 A—Annual hours worked per employed person (S) *
4  A-Time-related underemployment rate (S) +

F—r{gl TH8tate Statistics Service ul‘Ukraine

5. Combining work, family and personal life

% Planning and conducting special surveys are necessary,
which is very time-consuming and expensive (currently
they are not conducted in Ukraine).

¥ Hard to stipulate the carrying out of such surveys on a

regular basis, that is why the development of indicators
on the basis of LFS is preferred.

2006 2007 2008 2009 2010 201

The share of

economically inactive

population (due to

performing family

obligations), 20 145 149 13,7 164 174 192

Fgl T 8tate Statistics Service of Ukraine

6. Work that should be abolished

Indicator Availability
1 M —Child labour [as defined by 18th ICLS +
resolution] (S)

3

A —Hazardous child labour (5) i

3 M — Other worst forms of child labour

4 A-—Forced Labour (5) =

Ukraine has no date on substantive element 7:|Byadmd security of work.




F@ T¥8tate Statistics Service of Ukraine

8. Equal opportunity and treatment in employment

Indicator Availability
1 M — Occupational segregafion by sex +

(]

M —Female share of employment in ISCOS8
groups 11 and 12
3  A-—Gender wage gap * S
4 A —Indicator for Fundamental Principles and
Rights at Work (Elimination of discrimination
in respect of employment and occupation) to be
developed by the Office
§ A —Measure for discrimination by race / ethmicity /
of indigenous people /of (recent) migrant

workers / of rural workers where relevant and -
available at the national level

-

*Index is accessible by the types of activities

Changes in the national legislation, related tospenprovision, particularly the increase
of pension age, had decisive influence on suggdstidators. Analysis for 2012 will be
of special interest as well as analysis for the gear.

T8tate Statistics Service of Ukraine

11. Social dialogue, workers’ and employers’ representation

Indicator Availability

1 M Union density rate (3) —

2 M —Enterprises belonging to employer
organization [rate]
3 M —Collective bargaining coverage rate (5) A7

4 M —Indicator for Fundamental Principles and
Rights at Work (Freedom of Association
and Collective Bargaining) to be developed
by the Office
5 A — Strikes and lockouts/rates of davs not +
worked [interpretation issues]

The above analysis revealed that currently Ukraistatistical database does not cover all
Decent Work Indicators:

e 77% of the main indicators
* 50% of the additional indicators
e 63% of the total of DWIs (main and additional)

To increase the coverage it is necessary to:

1. Develop activities for compiling the missing icators.
2. Accumulate relevant data time series.

3. Enhance regular training of major users andestaklers of statistical information.
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4.2. Presentation of the Decent Work Profile of
Ukraine

Mr Viktor lvankevych, Director-General, Instituté $ocietal Development, Public Health,
Social Insurance and Crediting of Ukraine

Mr Ivamkevych made a very comprehensive presematibere he detailed out all ten
substantive elements of Decent Work analysed agdiesconomic and social context.

More specifically, the Profile consists of the @nlling eleven chapters:

. Employment opportunities

. Adequate earnings and productive work

. Decent working time

. Combining work, family and personal life

. Work that should be abolished

. Stability and security of work

. Equal opportunity and treatment in employment

. Safe work environment

© 00 N O O h WO N B

. Social security
10. Social dialogue, workers’ and employers’ repnéstion
11. Economic and social context for decent work.

The textual analysis of the Profile is very wellitten in the document itself. The most
salient results of the analysis are presented@ctesl charts below.

Real GDP growth, 2008-2012

In % to the comesponding pericd of the preceding year

4.1 52 |

1

-5 4

2008 2009 2010 2011 | kBApTan
2012

Source: UKRSTAT
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Poverty rate and working poor rate, 1999-2011

—o~Wiking poor (rebvRe povedtine Ine)  —B-Poverty @i (based on Me natlnal oferion)

1558 2000 2001 2002 2002 2004 2005 2006 2007 2008 2008 2010 2011

Years

Income inequality, 2000-2011 (percentile ratio
PO0/P10)

2000 2001 2002 2003 2004 2005 20068 2007 2008 2005 2010 2011
Years

Persons on child-careleave,1998-2011 (%)

4.2 42 42

1996 15% 2000 2001 2002 2000 2004 2005 2006 2007 2008 2000 20#0 2011
Years
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Union density rate (%)
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5. Session IV: Decent Work Country Profiles:
experience of Armenia and Azerbaijan

5.1.

Introduction and moderator: Mr Igor ChernyshevQISenior International Consultant

Decent Work Profile of Armenia

Mr Tadevos Avetsyan, Head of Labour and Employmepiartment, Ministry of Labour
and Social Affairs of Armenia

The presentation of the Decent Work Profile of Aniaeconsisted of two parts: (i)

importance of active labour market policy and toke it plays in Armenia in the creation
of a modern labour market and (ii) an approach usélade preparation of the Decent Work
Profile of Armenia and statistical data sourcesiuseproduce decent work indicators.

Mr Avetisyan began his presentation with the wooksgratitude to the organisers for
excellent preparatory work and the opportunity gite Armenia to participate in this
important and useful event.

Independently from the current and future leveleodnomic development, employment
and job creation are among the most important deo@s ensuring sustainable social and
economic stability in a country. The role of adequ&tate regulations is crucial in this
process.

The above is especially true for countries witms$iaon economy, such as Armenia. In

order to carry out efficient systemic and targe¢ioted reforms in the area of employment,
it is necessary to have a general understandinglespadse of an objective assessment of
the prevailing social and labour conditions whicvd influence on the situation in the

country.

Another important area of social and labour reguiaprocedure of the State is healthy
tripartite dialogue among equal partners: the Guwent, trade unions and employers’
organisations.
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Mr Avetysian gave a detailed picture of the ecompnabour market and employment
policy challenges faced by the Government of Arraeni

Ms Lusine Kalantaryan, Head, Labour Statistics Bimh, National Statistical Office of
Armenia

Ms Kalantaryan commenced her presentation with ggraach used by the National
Statistical Office to the compilation of data, whis schematically depicted below.

~

AN APPROACH TO THE DATA COMPILATION
PROCESS

+ DecentWork Profile of Austria

» Selection of OW substantive elements
andindicators underpinning them

1. Study

« Available data
+ Partially available data
+ Data gaps

2. Coverage and
data availability

|+ Statistical obsevations
'+ Administrative records

- = Current statistical reporis

~

DATA COMPILATION PROCESS

4 Adaptation of

* Indicators
+ Methods of computation

5. Construction
of data time
series

+ Comparabletime series
+ Mot comparable time series
» Missing data

+ Caorresponding footnotes
+ Supplemental annexes

ethodology’

4

Further on, Ms Kalantaryan presented the table slgpthe number of DW indicators
available in Armenia and used for the preparatitihe® DW Profile (see below).
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The work on the Profile has revealed the followimgblems:

Not fully comparable time series.

Data gaps.

A number of indicators still need to be studiedjiaater detail.

It is necessary to update the relevant statistiatdbases.

Administrative records, as a source of labour stiati, need to be further adapted
for their statistical use.

Finally, Ms Kalantaryan informed the Workshop abth# following results of their work
on the preparation of the Profile;

Establishment of the primary statistical databasenieasuring of progress on
Decent Work.

National specialists have acquired theoretical Kedge and practical skills in
labour statistics.

Decent Work Profile of Armenia has been preparediclv made it possible to
have a snapshot picture of the current situatiahvarich would serve the basis for
follow-up actions. The Profile has also reveale@vpiling problems of the
moment

The list of indicators characterising labour markets been upgraded and
improved on the basis of international standards.

International comparability of the Armenian labauarket data has been largely
improved and their use for national purposes ergtinc

5.2. Decent Work Profile of Azerbaijan

Mr Nemat Khuduzade, Deputy Head of Labour Stasidiepartment of Azerbaijan

Mr Khuduzade began his presentation by descriliiregeiconomic and social context of
Decent Work.
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Thus, he specified that sustainable growth of theerBaijan economy has created
favourable conditions to ensure steady social dgveént, improvement of living
standards of the population, creation of new jolis@velopment of employment.

The main macroeconomic parameters characterizeagtionomy of the country showed
steady yearly dynamic increase (see Table 1 bel@wmnparing the year of 2000 to 2010,
the GDP has increased by 8,8 times and the GDRggata has grown during the same
period by 7,8 times comparing with 2010 (4653,3 AZNhile the income per capita has
increased by 5,6 times.

Economical and social context of decent work

2003 | 2006 2007 2008 | 2009 2010 | 2011

GDD: million menzt — T14635 187462 | 283605 | 401372 356015| 424630| 511575
AT

Par capitz GDP, Manats 2717 12082 31566 48037 | #0332 47330 | 56308
GOP growth 2tz in

CompaTizon bo previous 1113 1345 1350 1108 1023 1050 1001
vear T

Emploved populstion, 39722 | 41108 | 41622 42153 | 42717 43101 43753
thousand persons

Lzbour productivity

(GDP per smployed 17801 | 45803 68138 83213 23343 DE092 116526
persom, A TN

Lzbour productivite

{GDP growth fafe par 1084 1328 I35 1084 1078 103.6 Erei]

=mployed person) %6

Lzbour shers inGER % o] 171 153 143 174 161 16.0%

In reference to the substantive element “Employmepportunities”, Mr Khuduzade
mentioned the following major decrees approvedieyRresident of Azerbaijan

» The “Employment Strategy of the Republic of Azejdai(for 2006-2015 years)”
was approved by the President of the Azerbaija@@®@ctober 2005 followed by
and the approval of the State Programme on Impléatien of the Employment
Strategy (for 2007-2010 and 2011-2015).

» “State Programme on socio-economic developmertigrrégions of the Republic
of Azerbaijan covering the period of 2009-2013” veaproved by the President of
the Republic of Azerbaijan on 14 April 2009, th@damme played an important
role in boosting employment and creation of newsjob

* The “State Programme on poverty reduction and sike development in the

Republic of Azerbaijan, 2008-2015, was approvethieyPresident of the Republic
of Azerbaijan on 15 September 2008.

The table below contains data characterising dyosofi the above substantive element.

27



Main Labour Market indicators

2003 2006 2007 2008 2009 2010 2011
Econcmically active to
populstion r=tio
15+ years % 1T 67.1 6.4 634 65.0 G4 8 G644
Famals 67.0 62.5 61.6 612 61:3 62.0 61.5
Mzla T6.7 721 714 699 635 67.8 67.3
Emplovment-to-
population =tio
15+ years %% 63:2 62.7 62.2 61.6 613 612 605
Fomale 60.8 58.6 582 578 507 577 575
hizle 69.3 67.1 66.4 65.6 65.1 648 64.5
Share of emploved 48.0 48.3 434 434 48.5 48.3 43.6
women. 15+ years, %

Concerning the substantive element “Adequate wamels productive employment”, Mr
Khuduzade informed the Workshop that in 2002 batiminal and real had glided down
and this tendency continued, at least in regardalfwages.

When talking about the substantive element “Eqopportunity and treatment in
employment, Mr Khuduzade noted that the Profile hackaled an important wage gaps
between women and men, which is explicitly illustdhin the table below.

Equal opportunitics and ¢qual treatment in
employment
2003 2006 2007 2008 2008 2010 2011

Average monthly

nominal wage,

manat

Mes 1025 | 1920 | 2771 | 3246 | 3628 | 4132 | 4598
Women 450 | 910 | 1400 1845 | 2126| 2266 | 2351

Difference in the
wages of men and 443 474 50,5 56.8 58.6 543 511
womet, Yo

Share of foreign
wotkers among

hired workers on 03 0.3 04 04 04 0.6 0.7
country level,

percentage

At the end of his presentation, Mr Khuduzade infednthe meeting about the ratified and
not ratified ILO Conventions by Azerbaijan, whicheadirectly linked with the Legal
Framework Indicators of Decent Work:

The Republic of Azerbaijan has ratified the foliogZILO Conventions:

* ILO Creation of the Employment Service Conventi®48 (88) and Employment
Policy Convention 1964 (122) on May 19, 1992.

* |ILO Minimum Wage Fixing Convention 1970 (131) onfda 11, 1993.

* |ILO Hours of Work (Industry) Convention 1919 (1)ptits of Work (Commerce
and Offices) Convention 1930 (30) and Forty-Hourek/€onvention 1935 (47).
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* ILO Labour Inspection Conventions 81 and 129, Riblen on Worst Forms of
Child Labour Convention 182, Workers with FamilysRensibilities Convention
156 and Maternity Protection Convention 183.

 ILO Holidays with Pay Convention 1936 (52nd Paid Educational Leave
Convention 1974 (140) on May 19, 1992.

* |ILO Maternity Protection (Revised) Convention 194%23) on May 19, 1992.

* ILO Workers with family Responsibilities Conventid®981 (156) on October 29,
2010.

e ILO Minimum Age Convention 1973 (138) on May 19,929and Prohibition of
Worst Forms of Child Labour Convention 1999 (182)March 30, 2004.

 ILO Forced Labour Convention 1930 (29) and Abolitiof Forced Labour
Convention 1957 (105) on July 9, 2000.

e ILO Equal Remuneration Convention 1951 (100) andscBbiination in
Employment and Occupation Convention 1958 (111¥ay 19, 1992.

* ILO Equal Remuneration Convention 100, which defitiee principles of equal
remuneration for the equal labour of employees.

Not ratified:
* |LO Labour Administration Convention 1978 (150).

* |ILO Social Security (Minimum Standards) Conventiod952 (102)
and Employment Promotion and Protection againstniyih@yment Convention
1988 (168).

» Holidays with Pay (Agriculture) Convention 1952 (30

e ILO Termination of Employment Convention 1982 (158)

5.3. Plenary discussion

After the presentations, Mr Chernyshev opened ther ffor discussion, questions and
answers.

The participant from the State Statistical Offick Macedonia (FYR) noted that data
collected by the Statistical Office are based olevant international standards and
recommendation of the European Union. Giving thelie expressed the interest in
producing a Decent Work Profile of Macedonia.

Mr Ovidiu Jurca (Senior Specialist, Workers’ Actigs, DWTST/CO Budapest) made
observation that in his presentation of the Decéfrk Profile of Azerbaijan, Mr
Khuduzade did not mention the social dialogue dsian of Decent Work, while this
substantive was one of the most important conditiminhaving access to Decent Work as
such. He also emphasised the need to this typafafmation for as many countries as
possible from the Region covered by the ILO BudapddMoscow Offices.

Another issue discussed was which sources of datese in order to collect timely and
reliable data on union density rates. To this Mef@igshev responded that Labour Force

29



Surveys had been more and more often used to toliectype of data (e.g., Estonia,
Hungary, Australia, New Zealand, United Kingdont, et

Participants asked questions about the ways of madrk Profiles dissemination and
suggested that the ILO should have a wider usentdrriet and profiles be visibly
advertised.

6. Session V: Available statistical data base
and its use for the production of decent work
indicators

Moderator — Ms Ala Solop, Deputy Director of LaboS8tatistics Department, State
Statistics Service of Ukraine

6.1. Case of Kyrgyzstan

Ms Venera Nazarova, Leading Specialist of Labourd aBmployment Statistics
Department, State Statistical Committee of Kyrgyzst

Ms Nazarova made a comprehensive presentationbmurastatistics available and data
sources used in Kyrgiztan, which is summarisedvieelo

The collection and publication of the labour marstettistics are under the responsibility of
the Labour Statistics and Employment Departmer,Nlational Statistics Committee of
Kyrgyzstan (NSC). They are compiled on the basishefIntegrated Household Budget
and Labour Force Survey and recurrent statistieglonts from the enterprises and
organisations, and administrative records of tlaeIEmployment Services at the Ministry
of Labour, Employment and Migration.

The data on wage, salary and number of personsogatin enterprises and organisations
are provided by all legal entities according to skete statistical reporting forms approved
by NSC.

The state employment services submit statisticangoon the registered unemployed
persons, foreign citizens working in Kyrgyzstan aefiligees.

Data from the Integrated Survey is used for estimgathe number of employed persons
(full-time and part-time), other data on economutivity of the population, such as

education level, marital status, status in employnelace of work, occupation,

unemployment, classified by age, sex, urban aral aueas and by regions.

The data from enterprises and organisations on svagel employees and the data on
registered unemployed from the State Employmenti&ss are collected and published
monthly, quarterly and annually; data statisticenfr the survey data, including

unemployment, are published annually. The dataecwtl from enterprises and

organisations are entered in district or town stiall departments at the district level.

The district or town statistical departments traimsmeir primary database to regional

statistical offices that transmit it further to tN&C Main Computing Centre. All the three

levels of the statistical system - district or towagional and national - use the same
software for aggregating the data.
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Data are published in monthly, quarterly and anmquedlications of NSC. Results of the
Integrated Survey on employment are published muahpublication “Employment and
unemployment”.

Data are also published in the collected volumeé¥gfgyzstan in Figures”, “Women and
Men”, “Statistical Yearbook”, "Social Trends of th&/rgyz Republic”, and uploaded on
the website of the National Statistical Committééhe Kyrgyz Republic.

Currently, the National Statistical Committee (NS@gether with other major data
producers, can produce the following main DW intbhest
i.  Employment-to-population ratio (S)

i.  Unemployment rate (S)

iii. Informal employment (S)

iv.  Excessive hours (S)

v. Female share of employment in ISCO-88 groups 1112nd

vi.  Occupational injury rate, fatal
vii.  Share of population aged 55 (F) and 60 (M) and al@nefiting from pension (S)
viii. Children not at school (%by age) (S)

ix.  Labour productivity

X.  Income equality

xi.  Inflation rate
xii. ~ Employment by branch of economic activity
Xiii. Education of adult population

As follows from the above, the national data pratacan compute 65% of the total list of
the main DW indicators (some of them with natiomakher than internationally
recommended methodology) and about 50% of theiaddltDW indicators.

6.2. Case of Moldova

Ms Elena Vatcarau, Head of Labour Statistics Dovisi National Bureau of Statistics of
Moldova

Ms Vatacarau informed the meeting that RepubliMofdova was one of the first pilot of
the countries, where the ILO methodology of datisectbon and a draft set of ILO Decent
Work Indicators were tested. More specifically, flolowing actions were carried out
within the framework of a small project in 2002-200

* The “inventory” of existing indicators, sourcesdagata collection methods from
the perspective of their correspondence to themewended ILO indicators in
order to determine the range of Decent Work Indisat (DWI), their
characteristics and adaptability to the nationawnstances.

» Testing a Decent Work Modular Questionnaire atteddbehe regular LFS.
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6.3.

* The testing of ILO methodology also related toisti&al measurement of informal
employment: the pilot survey “Employment in theamhal sector and informal
employment” was conducted in the framework of LFS.

A substantial range of DWIs was produced and impleied into practice as a result of
that project, thereby improving the information atase on Labour Market in Moldova.
Currently Moldova can produce 78% of the recommdnid® Decent Work Indicators
(main and additional).

In addition to the above, Moldova carried out andtalone Child Labour Survey, which
revealed rather high level of child labour in theat areas.

The National Bureau of Statistics (NBS) has beenguand contributed to the preparation
of the National Decent Work Country Programme (DVWC6Vvering the period of 2012-
2015.

The NBS continues its activities within the framelwof this Program, targeted at the
improvement of existing database and study of thesipility to develop/implement new
DWis.

To promote DWIs and upgrade technical skills of tlada users and data producers in
Moldova, the NBS initiated a series of technicalrkebops organised and carried out
carried out together with the ILO experts.

The above has notably enhanced technical capacipplwy-makers and social partners
and demonstrated the advantage of evidence-basedsaghen it comes to monitoring
and assessment of labour market policies ad progreslecent work,

The Ministry of Labour, Social Protection and Famtbgether with the Confederation of
Trade Unions and the Confederation of Employersesponsible for the implementation
of DWCP, and express their high interest in preypd Decent Work Country Profile of
Moldova with the ILO support.

Case of the Russian Federation: production  of a

comprehensive set of decent work indicators in ligh t of
the preparation for the International High-Level
Conference on the Practical Realization the ILO

Principles Embodied in its Decent Work Agenda

Ms Olga Zhikhareva, Deputy Director of Labour, $ce, Education and Culture
Statistics, Federal State Statistics Service oRhssian Federation

Ms Zhikhareva commenced her presentation with tHierfnation on the International
High-Level Conference on Decent Work planned tohk#l ij Moscow from 11 to 12
December 2012.

The Conference has the following objectives:

a. Development of social dialogue.

b. Exchange of views and experiences in terms of implgation of the Decent
Work Agenda in the context of contemporary chalemng

c. Development of agreed programme documents to lkinternationally

The Conference will discuss the following Agenda:
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« The impact of labour market globalization on theOllinternational labour
standards.

e Labour market flexibility and social protectionwbrkers' rights.
« Safe and secure jobs.

« Demographic trends and the effective regulatiotabbur migration to ensure a
balanced labour market.

e Measures to promote youth employment.

* Other issues.

Thereafter, Ms Zhikhareva made a comprehensiveeptatson on the methods of data
collection and data availability for the productioi Decent Work Indicators in the
Russian Federation. This part of her presentaicuimmarized below.

The Federal Statistics Service of the Russian ¢gidar(ROSSTAT) has a solid statistical
database for the production of Decent Work Indiatmth for the above Conference and
daily use by relevant stakeholders and policy-nsker

e Sample surveys of organizations and institutiorsges of workers in professions
and positions, distribution of employees by sizeajroll.
» Sample Household Labour Force Surveys.

* Surveys of organizations and institutions on tretesbf working conditions in
certain types of economic activity.

* Business survey of occupational injuries and disgas

» System of National Accounts.

¢ Household Income and Expenditure (budget) surveys.
* Registration of prices and tariffs for the consumerket.

* Integrated assessments and calculations basedloplensources of information.
Administrative data are collected and prepared by:

* Ministry of Education and Science of the Russiaddration.

* The Ministry of Health of the Russian Federation.

* The Ministry of Labour and Social Protection of fRessian Federation.

* Pension Fund of the Russian Federation.

» Social Insurance Fund of the Russian Federation.
Currently, ROSSTAT is planning to improve its Labokorce Survey and include
guestions on wages and salaries. This will makmstsible to collect for DW substantive

"Adequate earnings and productive employment".

Moreover, ROSSTAT is also planning to create aiseatntitled "Decent work" on its
web-site with decent work indicators time seried sglevant metadata.
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6.4.

Plenary discussion

After the presentations, Ms Solop opened the floodiscussion, questions and answers.

In the course of discussion, Mr Radic queried akeuwtery high child labour rate in

Moldova. He stressed the importance of making atgstinction between child labour at
enterprises and in private households or as sgifagmd. In her response, Ms Vatcarau
told the Workshop that most of the children coveaygdhe Child Labour Survey worked in

private households in the rural areas. The childvere mainly involved in fetching water

from distantly located wells and carrying heavyealt§, including wood logs and sacks
with potatoes around houses.

7. Session VI: Measuring employment in the
informal economy

7.1.

Moderator — Ms Inesa Senyk, Director of Labour iStas Department, State Statistics
Service of Ukraine

ILO conceptual framework for measuring

employment in the informal sector

Mr Igor Chernyshev, ILO Senior International Cortant

Mr Chernyshev started his presentation by statimg the number of persons in the
informal employment is always higher than the numifepersons in employment in the
informal sector and demonstrated the slide below.

He continued by explaining that employment in théotimal economy refers to two
concepts: employment in the informal sector andrmil employment. These related
concepts complement each other and refer to diffemspects of the informalization of
employment. It is important to keep them separaie the purpose of analysis,
measurement and policymaking.

Employment in the informal economy

- {
l\\ TOTAL EMPLOYMENT '_,-"
= -

The major difference between the concepts is timpi@/ment in the informal sector is an
enterprise-based concept, while informal employneeatjobs-based concept.
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Employment in the informal sector refers to allgah informal sector enterprises, or all
persons who, during a given reference period, veanployed in at least one informal

sector enterprise, irrespective of their statusrployment and whether it was their main
or secondary job. Furthermore, informal employnrefers to the total number of informal

jobs, whether carried out in formal sector entsgsj informal sector enterprises, or
households (paid domestic workers, production fan-consumption) during a given

reference period.

Three indicators can be used to measure informeioiseemployment and informal
employment: (1) Informal employment as a percentafgetal employment; (2) Informal
sector employment as a percentage of total employnaad (3) Informal employment
outside the informal sector as a percentage of éogployment. These indicators can be
calculated separately for all branches of econ@uiivity and excluding agriculture.

Mr Chernyshev's presentation was made around tlematrix entitled “Employment in
the Informal Economy” shown below.

Employmentin the informal economy

7.2. Measuring employment in the informal economy
in Moldova

Ms Elena Vatcarau, Head of Labour Statistics DoisiNational Bureau of Statistics of
Moldova

Ms Vatcaru informed the meeting that in Republic Mbldova, the methodological
concept of measuring employment in the informakareand informal employment was
developed with technical assistance of the ILO &WMROSTAT (as part of the ILO
Project on “Decent Work Statistical Indicators: Mova” and part of the employment
statistics component of the TACIS Programme “Siatis5” funded by the European
Union, respectively).

Moldova uses the following national definitions:

(i) Employment in the informal sector (accordingly to the 15th ICLS Resolution)
comprises all persons, who during a giving refeeegperiod were employed in at
least one informal sector unit, irrespective ofirthetatus in employment and
whether it is their main or secondary job. Wher®rnmal sector enterprises are
defined as unincorporated private enterprises énéerprises lacking the status of
a legal person), which are not registered. (Peremgsged in the production of
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7.3.

agricultural goods exclusively for own consumptlntheir household, as well as
households employing paid domestic employees,aladed).

(i) Informal employment (accordingly to the 17th ICLS Guidelines) compsishe
total number of informal jobs as defined below, thiee carried out in formal
sector enterprises, informal sector enterpriseshauseholds, during a giving
reference period:

1. Own-account workers employed in their own infatsector enterprises;
2. Employers employed in their own informal se@oterprises;

3. Contributing family workers, irrespective of wher they work in formal or
informal sector enterprises;

4. Members of informal producers’ cooperatives;

5. Employees holding informal jobs in formal sectmterprises, informal sector
enterprises, or as paid domestic workers employeibliseholds, who had one or
more of the following characteristics: their emmoydid not pay social
contributions for them; they did not have the poidity to benefit from paid
annual leave; they would not be given paid sickdea the case of iliness;

6. Own-account workers engaged in the productiogoafds exclusively for own
final use by their household, if they worked for @0more hours during a given
reference period in this activity.

Note Persons, who worked for less than 20 hours inptieduction of agricultural goods

exclusively for own consumption by their househa@ds not considered by the LFS as
being employed. Households, which produce agricailtgoods wholly or partially for sale

or barter to others, are included among informafoomal sector enterprises depending
upon the legal organization and registration of #utivity. Persons engaged in the
production of agricultural goods for sale or barége classified as having formal or
informal jobs on the same basis as other own-acaeorkers.

The data source is the quarterly Labour Force Survéhe respective questions are
included in the LFS individual questionnaire, addel to all persons aged 15 and over of
the surveyed households.

Plenary discussion

After the presentations, Ms Senyk opened the floodiscussion, questions and answers.

Participants were particularly interested why thargin of the circle symbolising

employment in the informal sector on the slide &bayes outside the informal
employment circle. In other words, what types ddimal sector enterprises do not fit the
informal employment borders?

Responding to the above question, Mr Chernyshewiseid the participants to look at cell
7 of the "Employment in the Informal Economy” matrand gave the following
explanation.
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Cell 7 (formal employees the IS enterprises) mayuoas a result of a number of problems
between the coherence of national definitions @rimal sector enterprises and informal
jobs. For example:

* When informal sector enterprises are defined imseof size (more referring to
micro enterprises) instead of registration and Hoedping it is possible that a
subset of small enterprises might be in fact regist and their employees covered
for social security, annual leave, etc.

* When the type of registration used to distinguigitmeen formal and informal
enterprises is not linked to the provision of béadbr employees.

* When the type of contract is used to distinguistaveen formal/informal jobs (i.e.
hand-written agreements between employer and empltgken as evidence of
formal employment).

There are a few other cases, but basically itpsohlem of choosing coherent definitions
for the two concepts at national level.

In most countries cell 7 is non-existent. Wherddes exist, it size tends to be relatively
small.

To conclude, Mr Cherrnyshev emphasised that the ihi®rnational recommendations
should cater for different need of a worldwide gsand capture as many cases and

situations as possible. Hence, if the above sdnatioes not exist in the countries
represented in the Workshop, it may well existwelsere.

8. Sessions VIl and VIII: Group discussion and
group work: Availability and gaps in measuring
decent work

Introduction: Mr Igor Chernyshev, ILO Senior Intational Consultant

Facilitators: Mr Igor Chernyshev and Mr Nikolai Rogsky, Senior Economist, ILO Policy
Integration Department

Participants were divided into three Working Groapsl given a Technical guidance note
with questions on the above topic. Each WG idedtih person who wrote and presented
a short report on the main issues discussed tmai&ession.
In their work participants used the following doemts documentation:

* Table with the list of the ILO Decent Work Indicedo

» Tables with the national Decent Work Indicators.

* Relevant presentations of the lecturers.

Major results of the Working Groups discussionssamamarised below.
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8.1. Main challenges to improve national statistica |
instruments and develop national databases on decen t
work indicators

Not all statistical data required for decent wonklicators are available in national data
bases. Some data even if available are colleategularly or are demand driven.

8.2. Database on DWIs at the national level: challe nges
and perspectives

In order to set up a comprehensive data base withrd work indicators, it is necessary to
have many data sources, which are easy to accdassanThe conventional data sources,
such as Population Census, household-based samptys, establishment-based sample
surveys, and administrative records provide a fougeful information. However, the
classical survey programmes do to capture quaktadiata, which are used to compile
many decent work indictors. Hence, there is a gtnoeed for special modular surveys
containing questions related to decent work indisat Another big problem is that in
many instances the administrative records firsvesehe administrative need and can
hardly be used for statistical purposes. Also, sofrthe records are simply not accessible
for statisticians due to internal ministerial regfidns. This is the area of collaboration
between statisticians and government administraliois important to remember that such
collaboration will be mutually beneficent.

8.3. Legal indicators: main challenges to compile|  egal
information

The Legal Framework Indicators are accessible. Wewehe difficulty arises with their
processing, interpretation and practical applicatidNotably, there is no link in the DW
measurement framework between the ILO Conventiowlsretional legal acts, treatment
of complaints, decision taken, fines and obligatiomposed by national courts. It was
suggested that this issue could be included inRegort to the 19 ICLS ion the
Resolution concerning measurement of decent wosktad by the 181cls in 2008.

8.4. Regional initiatives on developing databases o n
labour and decent work statistics

Members of the Working Groups were unanimous thederstanding of the need to have
a comprehensive Regional or Sub-Regions decent datdbase(s). However, such a base
should not create additional burden for NatioOnfatiStical. To the contrary, the latter
should benefit from the information stored in theébSRegional database. Notably, it was
strongly recommended that countries should devéiep own national DW databases
which would be linked with the Regional one in threline regime.
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9. Session IX: Additional areas for measuring
decent work: External labour migration

Moderator — Mr Igor Cherynshev, ILO Senior Interioatl Consultant

9.1. Labour migration in Ukraine: sources,
measurement methodology and system of indicators

Ms Ala Solop, Deputy Director of Labour Statistisspartment, State Statistics Service of
Ukraine

Ms Solop started her presentation with the sousté&sbour migration in Ukraine:
() Population Census.

(i) Administrative reports on employment of Ukrainiatizens abroad and foreigners
in Ukraine.

(i) Other relevant administrative records.
(iv) Labour Force Sample Surveys.
(v) Modular Migration Surveys.

The scale of officially organised international naiion is shown in table below.

The scale of officially organized international
labour migration in Ukraine

thous pers an

1556 2000 2005 2008 2007 2008 2008 2010 2011
—+— emigrants —a _immigrants |

The first national Sample Survey of Population @ehold-based) on Labour Migration
(“Labour Migration Survey”) was conducted in 20@8aamodule of the regular Economic
Activity of the Population and Household Living @bions (Labour Force Survey) with
technical assistance of the Fund «Open Ukraine»Whrld Bank and the IOM).
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The second LFS-based Modular Labour Migration Sumvas conducted in April-June
2012 (in the framework of the EU-ILO project "Effe® management of labour migration
and its qualification aspects").

The purpose of 2012 surveys is to assess the soadgdence of the phenomenon, the
geographical direction of external labour migratisacial and demographic composition
of migrants, their activities, working conditioretc. (in 2012 —educational level and the
direction of moving abroad).

The definition of "Labour migrants" used for the\sys:

In 2008 — Ukrainian citizens of working age, whorgvengaged in paid economic activity
in other countries all the time, seasonal or tempoKincluding those who have been
working without official status). They do not inde: commuters in the border areas and
those who left for permanent residence.

In 2012 - Ukrainian citizens aged 15-70 years, whang a specified reporting period,
returned to the country after the work was donesearching job abroad, have been

working (permanently, seasonally, temporarily) imotner country, or left abroad with the
aim to find a job.

Main results of the 2008 Migration Survey

In 2008, the number of people working abroad witia surveyed year and a half (from
the beginning of 2007 to 1 July 2008) amountediilBon.

The country distribution of the Ukrainian migrargshown in the chart and table below.

Labour migration flows of population according
to the results of survey, 2005-2008.

Cz=ch Republic Poland 807 Hungary3.2%
8% Spain 2 7%
Poriegal 2,6%
= Belarus 2 0%
I=hy13 4% !
iR Ctner Germanyl 4%
Cownirie: | Greece !
ar Slowkia 0.2%
. Crfer countries
| T 1%
Russian

Federaton 48,1%

40



Labour migrants by the place of residence, sex,
and the country of employment, 2005-2008.

Total wtt:;lr:::nmt Rural area Women Len
Labour migrants,
thou. person 1476 803 673 485 801
Which includes by countries, 4 to the result (by the place of residence, sex)
Eussian Federation 481 480 470 30,0/ S7.0)
Ttaly 134 133 137 251 .7
Crech Republic 1% 84 16.0] 105 125
Foland 8.0 6 0.6 l0E 6,7)
. |Humgary a2 28 af 27 34
Spain 27 a5 1.8 38 22
Portugal 2. 2.6 2.6 33 23
Other countries 10,1 13,8 7 140 82

Features of the organization and methodology of theurvey in 2012

 Inclusion of individuals that have exceeded thévaatorking age (individuals aged
15-70 years old).

» Enhancement of the definition “labour migrants” fine purposes of the survey
(individuals that left with the purpose of seekimgnployment abroad were
included).

» Change of the period of observation (survey ofléfmur migration for the last 2.5
years).

» Improvement of the questionnaire for acquiring infation on definite categories of
labour migrants:

0 came back to Ukraine
0 Short-term migrant workers (resident abroad to datim)
o Emigrant-workers resident abroad above 12 month);

* Inclusion of questions about training for goingatork abroad and coherence of the
level of education acquired in Ukraine to the lemecessary for working in the
country of residence into the program of the survey

» The results of survey will be published in Januz0¢3.

Issues of getting full and valid information on lalwur migration of population in
Ukraine:

+ Connected with informational base:
o limited sources of information.
o lack of coherence between data from different sesirc
0 restriction of access to data from other countries.

* Methodological:
o lack of methodology of definition of "migration” dn"migrant
workers" at the international level;
0 the need to improve data collection methods, inolmthrough the
expansion of data sources.
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* Resource providing to the implemented statistidedeovations (surveys in full
program are very expensive, their conduction isindes only periodically)

Finally, Ms Solop highlighted the following poteaitivays of enhancement of the present
accounting system of labour migration:

i Enhancement of available sources of informationtearms of data collection
methods.

ii.  Enhancement of coordination and exchange of infoomamong agencies within
and between countries.

iii. Methodology development:

a. Accounting of volumes of labour migration cohereurith the concept of
work force;

b. Integrated assessment of the scale of labour nogratased on different
sources of information.

10. Session X: Group discussion and group
work: DW Country Profiles as a key advocacy
tool to mainstream DW into national policies
and links to Decent Work Country Programmes

Introduction: Mr Igor Chernyshev, ILO Senior Int@tional Consultant

Facilitators: Mr Igor Chernyshev and Mr Nikolai Rogsky, Senior Economist, ILO Policy
Integration Department

Participants were divided into three Working Groapsl given a Technical guidance note
with questions on the above topic. Each WG idedtif person who wrote and presented
a short report on the main issues discussed tmauRl&ession.
In their work participants used the following doemts documentation:

. Table with the list of the ILO Decent Work Indicego

. Tables with the national Decent Work Indicators.

. Relevant presentations of the lecturers

. Selected Decent Work Country Profiles (Austria,ABraand Ukraine).

Major results of the Working Groups discussionssanamarised below.
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10.1. The process of preparing the DW Country
Profiles: data compilation, drafting the Profile,
interpreting the data trends, validation of the Pro file
among constituents.

The countries, where a DW Country Profile has alyedeen prepared, shared their
experience on developing their Decent Work Courrgfile. More specifically the
following have been reported:

As the first step, the content and the list of DWlicators should be discussed with
the social partners.

It is of great importance to coordinate activitt@song all data producers.
Data availability should be another priority.

Interpretation/analysis of the DW indicators shoblel carefully discussed with
social partners.

The country should decide whether formulation ofiqyo options should be
included in the DW Country Profile.

10.2. The usefulness of the Profile: links to polic vy
making and social dialogue (policy options, nationa I
planning and monitoring, target-setting.

The evidence based information of the profile cenused by policy makers to
formulate comprehensive social and labour marketips.

The main challenges in the above process are ctengles and reliability of data
underpinning the DWIs, as well as their coveragel geriodicity. Another
challenge is the interest/political will of majoatd users and stakeholders to apply
the profile findings information for monitoring amarget-setting.

10.3. Perspectives of the Profiles and the way forw  ard
(regular updating, dissemination, extension).

Participants of the Working Groups largely agrebdt tthe profiles could be
partially updated on a yearly basis (e.g. core mmMIs). However, the indicators
that require special surveys or costly observatismsuld be produced at a 2-3
years interval.

Participants were unanimous in recommendation tti&tcurrent profiles are too
lengthy and difficult to use. In fact, they areaway dissuasive for many users due
to their voluminous look. The profiled should bencize, contain clear
executive/snapshot summaries and have “talkingttsha may also be presented
as kind of Policy Briefs, Factsheets, etc.

Participants had different views on who could I¢lael process of preparing the
profile. One group suggested that it should be #kers’ organisation, another
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group was in favour of the Ministry of Labour ari tthird group suggested that
the National Tripartite Committee could be requestetake the lead.

11. Session XI: Closing remarks

As a result of discussions, the following conclasidiave been drawn by the Workshop.

» Decent Work concept is a global approach, whiaf scute importance to all countries
and it should become a unifying national idea.

» The main objective of a Decent Work Country Profgenot to make cross-country
comparisons but to unite countries in order to m@mdecent work and exchange
country experiences.

» Decent Work Indicators and Decent Work Country iesfserve are valuable sources
of analytical material for the development, implernation and monitoring of efficient
labour market policy.

» The Regional Workshop served as a platform forettehange of experiences between
the countries which have already prepared the D\Wh@gp Profiles and those who are
in the beginning of this process. In turn, the 1b@s received information about the
challenges and difficulties that arise in the wagauntries producing DWIs.

» Decent Work Country Profiles much be easily actdsdio all interested users. They
should be promoted by high level politicians fagittpractical application.

* It is necessary to carry out explanatory and edveaessions for user so that findings
of the profiles are understood correctly.

* Both complete and abridged versions of the profdesuld be accessible for user
electronically and through official web sites.

* Number of countries have data gaps which does mienit possible to produce the
complete set of DWIs.

« Informal employment, child labour, migration areeppmena that require special
measurement tools and careful study. This requamscial knowledge, technical
capacity and adequate financing.

* In the context of preparation and implementationspécial statistical surveys and
observations countries need ILO methodologicahn@al and financial support.

* In order to produce certain DWIs, it is importahatt countries have easy access to
relevant administrative records and these recdndald be adopted to serve statistical
purposes.

* Legal Framework Indicators should be further depetb to include additional
indicators capturing application of national lawsl gractices.

* It is important to ensure sustainable productiorD®fls based on agreed algorithms
and coordinated procedures agreed with all soc@ainprs. The profiles should be
regularly updates and widely distributed.

* While preparing the profiles, it is of paramountpiontance to use official data and
avoid the use of empirical data and/or biased csmmhs.
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Regional Training and Knowledge-
SharingWorkshop
on Measuring and Monitoring Progress on
Decent Work
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= Opening Address by Mr Vyacheslav Kolomiets , Deputy Minister of
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Statistics Service of Ukraine (UKRSTAT)
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in Ukraine

Introductory statement by Mr Igor Chernyshev , ILO Senior
International Consultant
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10.40 - 11.00 The ILO Framework on measuring Decent Work (TME, 20  08) and the
contribution of the ILO/EC MAP Project
Mr Igor. Chernyshev , ILO Senior International Consultant

11.00-11.20 The Decent Work Country Profiles and links to DWCP
- Mr Nikolai Rogovsky ILO, Senior International Consultant,
Economist
11.20-11.40
Coffee Break

11.40-12.30 ILO Manual on Concepts and of Decent Work: The ILO Statistical
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- Mr Igor Chernyshev , ILO Senior International Consultant
12.30- 13.00 Questions and answers with the audience
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14:00 - 14.30 The ILO Decent Work Legal Indicators (Manual) andt he experience
of Ukraine
- Mr Vladislav Egorov , ILO Senior International Consultant

14.30 - 14.50 National information base and its compatibility wit h the ILO decent
work indicators
- Ms Inesa Senyk, Director , State Statistics Service of Ukraine,
Director of Labour Statistics Department

14.50 — 15.20 Presentation of the Decent Work Profile of Ukraine
- Mr Viktor Ivankevych , Institute of Society Development, Public
Health, Social Insurance and Crediting, Director General

15.20 - 15.40 Questions and answers with the audience

15.40 — 16.00 Coffee break

46



Introduction: Mr. Igor Chernyshev

16.00 - 16.20
16.20 - 16.40
16.40 - 17.00
17.00-17.30
18.30 - 20.00

Decent Work Country Profile of Armenia
- Mr Tadevos Avetisyan , Ministry of Labour and Social Affairs,
Head of Labour and Employment Department...

Decent Work Country Profile of Azerbaijan
- Mr Nemat Khuduzade , State Statistics Committee, Deputy Head
of Labour Statistics Department

Questions and answers with the audience

Closing and summary of the first day
- Mrlgor Chernyshev , ILO Senior International Consultant

Welcoming reception
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Welcome and opening of the second day
- Mr Vladislav Egorov , ILO Senior International Consultant

09.10-09.30
09.30 - 09.50
09.50 -10.10
10.10-10.40
10.40 - 11.00

Case of Kyrgyzstan
- Ms. Venera Nazarova , State Statistical Committee of the Kyrgyz
Republic, Leading specialist of Labour and Employment Statistics

Department

Case of Moldova
- Ms E. Vatcarau, National Bureau of Statistics of the Republic of
Moldova Head of Division of Labour Statistics,

Case of the Russian Federation: production of a com prehensive set

of decent work indicators in light of the preparati on for the
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the ILO’s Basic Principles, as Embodied in its Dece  nt Work Agenda

(scheduled to be held in Moscow in autumn of 2012).

- Ms. Olga zZhikhareva .. Federal State Statistics Service, Deputy

Director of Department for Labour, Science, Education and Culture
Statistics

Questions and answers with the audience

Coffee Break
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11.15-11.40
11.40-12.00

Conceptual framework for measuring employment in th e informal
economy
- Mrlgor Chernyshev , ILO Senior International Consultant

Measuring employment in the informal economy: exper ience of
Moldova
- Ms Elena Vatcarau , Head, Division of Labour Statistics, National
Bureau of Statistics of the Republic of Moldova

Questions and answers with the audience

Introduction: Mr. Igor Chernyshev
Facilitators: Mr. Igor Chernyshev and Mr Vladislav Egorov

12.00 - 13.00

13.00 - 14.00

Discussions in 3 working groups

LUNCH

44.00 - 14.30

14.30 - 15.00

Discussion in 3 working groups

Presentations of the group Rapporteurs



15.00 - 15.20  Case of Ukraine
- Ms Alla Solop , State Statistics Service of Ukraine, Deputy
Director of Labour Statistics Department

15.20 — 15.40 Coffee Break

Introduction: Mr. Igor Chernyshev
Facilitators: Mr. Igor Chernyshev and Mr Vladislav Egorov, Nikolai Rogovsky

15.40 — 16.40 Discussion in 3 working groups

16.40 - 17.10 Presentations of the group Rappor teurs, representing data users

17.10-17.30  Closing remarks

Ms Natalia Vlasenko , Deputy Chair, State Statistics Service of Ukraine
Mr Igor Chrernyshev, ILO Senior International Consultant
Mr Nikolai Rogovsky, ILO, Senior International Consultant, Economist
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ILO/EC Project “Monitoring and Assessing Progress
on Decent Work” (MAP)

Monitoring and assessing progress towards decent work is a longstanding
concern for the ILO and its constituents. Implemented by the ILO
with funding from the European Union, the project “Monitoring and
Assessing Progress on Decent Work” (MAP) helps to address this need.
Over a period of four years (2009 to 2013), the project works with
Ministries of Labour, National Statistical Offices, other government
agencies, workers’ and employers’ organizations and research
institutions to strengthen the capacity of developing and transition
countries to self-monitor and self-assess progress towards decent work.
The project facilitates the identification of Decent Work Indicators in
line with national priorities; supports data collection; and assists in
the analysis of data on decent work in order to make them relevant
__for policy-makers. The MAP publication series disseminates project
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